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CONTRNUATION FHEET o
\ : COMED, - CONTRACT NC. NNX1AAT
COHTRACTOR: COMPUTER SCIEMCES CORPORATION (Cantinuatian of MNXI3AADIC)

MODIFECATION NO. 49
Feagn2aof2

BLOCK 14 CONTINUED, DESCRIPTION OF AMENOMEN T/ MODFICATICEH.

A

The pumposs of this modifieation is to mecrporie & Reansst far Equitable Adjestraent (00 #565) for uddiional

HSD Call Ageats, As s result CO #66 Wage Determination o, 05-2007 Rov ish Snace T

1AgeR 4 VA Tl VARG Leleimin - Vo2 K or Miwehall Space Flight Cent
(MSFC) is hevoby aecrporgt=d. ‘This Modificetion also repleces Technisal Exhibiz 4 (TE4) vndar Co.i:;.t?aw;l
J-3, anl the Awei! Feo Plan under Coriruct Santion 1.5, The contrast value is modilied 2s follows: .

H

Chenge Coder #66 Additionsl ESD Call Agents: {

TOTAL CONTRACT VALUE I8 INCREASEDBY. . ., AS ARESULT OF THI3 MODIFICATION

Az a result of the changes in the sbove parsgruph, total contrusi valug jg inereaged, From ™~ ty
(CTOpI <o Atteshmsent Ne. 1 to ihis modifioation provides & replasement page for contraet Section
B.2, “Batitsled Cost and Averd Foz (WFS 1852.216-85) (S22 1993).” A summary of tos] coatract valus & o8
follows: ' —

2

CLiN 01 bass In) io under Conteact NNHOSAADIC.

[
-

2. CLM 0% (Bave Period) is ender Contract NNXGSAAGIC,

3. CLINs 03 through 0 (Opiioas 1 through 3), total estimated o8t i3 Ingreaned from{ by

:' Tt 5. . e Mismimum availabls award fos i ';;ﬂ.,wd from §°° 7 T o by
S, seL8 L Thetoial for CLIN® 03 through O7 bs inpressed from s =
by§507. .1 toanew ol NTE CPAF amonnt of ! e T

F ?ﬂw;rd Fre Tghi;:s in humb}qr supeseded Uy Aitaclwnent Ne, 2, Award Fag Plan, Coniracé Section j-35, The
wrard Foo Plan s nlso revised to incorporais changes from TB-. Thoe Award Fes Pleg hersbn i sorarectod ©

; 1 g B4 T A ‘oo Flea herely is superseded |
Attachment No. 2. . i spersedadby

This Modifisation inctudes CO #64 3 Roqusst for Equitable Adjustzient dor additionai Z5D Call Agenis in

Supgort of ACHS and BSD Go-Live. This shenge s hereby incorperaind in scoordsne with atragiar
propoes deted July 27, 2012, SO W SR Ry

__ Az rrosek oI C‘ﬁ#_ﬁ-ﬁ ﬁﬁﬂiﬁb.i‘.al call agents sdded were losatad at MSFC; thersfors, Wege Determinstion 0S-
2007 Rev 15, daiad 06/13/2011 15 hersly sdded to the contnss ip incinds wark st MSFCin Alabsma )
Atischment Ho. 3 1o this modificstion sids this Wags Detormiastivg, o

Thizs Modifiration alsc replaces TE-4 in {ts cutirety. Attachment Mo, 4 g thiz Modiination replacas TB-4 in
Cunirars Suction J-3, o

Contrastor's Staiement of Release

In conyiderstion of the modifiestion agreed to hercin sa 2 eaniplete sauitabln i 4 ’

: PSS oy 1 B {Wiadle acusimon, the Coniractor herel
;!‘:im'sc? :chn Govgmmsnt from any aml_n]i tiability undar coairaes this oonfzact, including Contract by
NNXO3AAOLC for firther ermitable sdjustrsents ait-ibutabla to such Fists or shmm waees for fortiner sivin
viss to the proposal{s) for udjusizacni. ' 5ig

Confsel Chenge Jdentification Consrarior Frongenl i
i gl 2 OF Foon; Humiber
Maodificaiion Mo, 49 C3C' RUA Fropossl Change Cader Ho. 65
Ebated 1200772012, and rovised £Eunl) proposal
dutest 07/27/2012 '

List of Attachmeanis i this dosument:
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COWNTINUAT:ON SHEET
Cﬁh";? S !P: o 5Cif - . COMTRACT NO. NiTKi fAA02C
Y UTER SCIENCES CORPORATION (Continysiion of MAKCSAAN o}
= \LRT, A AADIC
MODIFICATICN NO. 49
Page3dofd
BLOCK 1‘4 CDI‘{"{"I.INIUHDE DESCEIPTION OF AMENDSMENT/A CUIRICATION.
.#_'["i:,{‘x&ib@Eh"l‘ NO i: Repleceinant Pago 1, Comract Seciion B.2; 1 pugen
ATTACHMENT N0 2: Rovised fowan] Fes Plaa; Conirast Saciion J-5
AT E‘;th{m” MO 3: Wage Determingtion 052007 Rev 13, dated 06713/2011
ATTACHEMENT NC 4: TF-4, Cozirac: Sesiton J-3 Tochnizal Eihibits
Bxoapt as provided hersiy, al! terms and consitions of the document referspced in Itam 104 and the base

r‘Oﬂi‘.}“-‘"‘-q e ‘- FAANTN o v . = g r "
Couirast No. NNX05AAGIC, us hersiolom changed, reznein unchangad and in &l fome and offoct.
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Contract NNX11AA02C (Comtirition of NNX0SAAORC) Modifsation 49
Asnciunent o, |

PART I - THE SCHEDULE
SECTION B, SUPPLIES OR SERVICES AND PRICES/CGSTS

B.1  SUPPLIES AND/CR SERVICES TO BE FURNISHED

(8)  The Contractor shall provide the services in support of the NASA Shared Center
(NSSC) as described in Section C of this contract and shall perform andfors:e:it::rsﬂle following:

LN . Descripiion Refercnez Schadnle
o1 ?Phﬂéa:el:nmm with the PWS B2,C1 Sco B2
- ?;r\éi: ;:;ordmne with the PWS B2,Cl1 SeeF.2
B Sfoe:rvol:;s ulnn lncmm with the PWS B.2,C.1 See F.2
04 mﬁmummm B2, Cl1’ SeeF.2
05 fs;moﬁ GEBW with the PWS B2,C2 See 7.2
06 fs;wqrwmthem B.2,Cl1 - SeeF2
07 WOTWMHINPWS B2,C.1 SeeF.2

(End of Clause)

3.2 ESTIMATED TOST AMD AWARD FER (NFS 1852.216-35)(SEP 1993
(a) The estimated costs and award fees for each period of this oontrsa)t(cts areas fol{ows:

[oryNo. [osenemen | ewmadcns | o swatie avorarg |
CLINOT | Phanern ) e
CLDI@ | BmeCyl ]
Base CY'2
BaeCY3
The Base Period (CLIN: ! and 02) were leted under contract
= xﬁ:}_,—_ NNX05AA01C, mmﬁonmmcmlmmmmmmmm
I . 1) A to this continuation contract NNX11AAG2C because of funding line Emitations
Teml Bae in the Agency's financis] accounting systorn. i
T T o Z M ey
LLINO4 | Oplum 20Y 7 s $ T $
CLNOE [omtendCYs |8 o 3 . s —
[ CLINGS [ OpandCY9 1§ -5 3 = 5 =5
| ciine7 |Optim3cy 0 [s - $ s .
Totcl Options $C_ = . 3 Sl B
Total NNXTIAAC s - 3 e '
[ Mote { The pariods of periormance for periods 01-07 ara maudsd contractcauea F2
(End of Clauss)
1 of 36
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ATTACHMENT J-5 NMNX11AA02C

(Continuation of NNX05AA01C)
Appendix D: Celieria Ratlog Computations
NSSC SP CONTRACT NNX11AA02C (Continuation of NNX05AA0] C)
~WARD FEE FOR EVALUATION PERIOD #
Hvaluation Criteria/ Performance Mumerical
Sub-criteria Weights Rating Rating

1. Technical Customer Satisfaction 10% 10% X =

2. Technical Performance 55%

a. Objective Evaluation 50% X =

b. Subjective Evaluation 5% e 2
3. Cost Control 25% 25% X -
4. Business Mgmt./Smail Business (0%

a. Business Management 5% X

b. Small Business 5% X =

Mumerical Score:
Adjective Rating:

Meximum Award Fee Availeble this Period: $

Award Fee Froposed (%): $
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Version: 5/25/2012

T — Taonnical EXhIDEA Pafommance REmmreraant Sunmarsy

Servica Level Indicators (SL) are irlicative of overall NSSC parformance and most ave & component of
performance. The 8P will report on NSSC SLI perkmance in accordance with DRD 2 5.3 and as contained In tha NS5 Sarvice Level

resment . The SP shall support the development of remedial action

plans where service standards fa| b

SP parformance and Civll Service ]

elow indicated SLis. Performance

Standards listed reprasent the Government's intent to verify and validate servics provider "full parformance” on a routing basis for a mininnum set
of NSSC performance requirements. <775 Biiss sosimonani ad te 20 Gy Tespesnaiin e will s fedni ¥ i el foe

e il

Ho.| PWS | . Performance Area

1

2

Granie-Letter of Credit
. freconciiiation

Smim'ﬁe_a Indicator or

8% of the lettars of credif shell be reconclied by the arx
of tne month with the balantca reconciled before the onct
ofthe following period.

subsitlary accounts

5 ~3.1.1.2 Grants-Establish and maintain

T i

F Fethadof

02 |Revisw of reports nd
LVL? |random gampling,
findings from intsmal

86% of the vaius of the subsidiary accourts must
support the control accounts by the end of the month
with: the balance corracted bafore the end of the

312 ‘Pmm Billinge and
Collections

—IrEVIeN/g
02 |Review of reporte and
LVL3 |random sampling,
findings from intarnal

Create 88% of bils (biings, write-offs and colleclions.
direct and reimbursable) without error snd issued timely
based on OCFC monthly caiendar.

312

Reconcile subsiaiary ledger

Review of raports and
random sampling,
findings fram intemal

95% of accounts racelvabla subsidiary ledger accounts
shall be reconciied monthly with the balance reconciled
the foliowing penod

Procass azlinquent paymeitts

Process delinquant demand {dunning) letters witt: no

more than & instances per monti procassed late or with

RELEASED - Printed documents may be obsolete; validate prior to use.
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Version: &f2572012

18
. 4
20 T [wo% ot the tmo accursiely updats list of traini N x 5P Records
. A ng Review
= Notices for tternal NASA and [requiremnents and schedule of course oiferings within 3 L\?Ea sP
P Center Training business days of completion of vendor procuremert -
21 13225 |Administration ana Oversight [90% |Mnlcourse uudat%i completse accurately N | 02 |Review SP Records l
g of On-Line Agency Training wlth_ln b business days of recert and none more than & Lvia SPR ’
27 j
’
'
-
(4
Zd4 [32.3.1 [Benefits Frocessing - 90% of counseling requests shall be ‘ Reco
provided within 3 N i
j Disatality and Long-Term business days with none later than 10 buainess days of Lefs — i
lliness initial request.
25 [|3.23.1 |Bensfits Processing 57% of ciaims, enrolimient, ch B ;
7% anges shall Le processad N n2 ecords
lwnlhm ltls'&eedllnes ngtablished by Parsonnal Bulletin LvL3 RenewSPR
- r
'
27 "[5.23.1 [Benefits Processing - Milltary 60% of Deposits or Redepshts receved shall be N | O2 |Review SP Recon
F o v o Love Do ot et 20 business dave Ly —
i CHION nefifications shall be made within 2 business B8COras
4 ggmm and Advanced Sick  |days and rione o exceod 3 business days. N le_za bl
Ve
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Viclsion: 8/26/2012

" IPersonnel Action Processing Puy Aclions shal be processed coourately
and Record Kesplng

40% of OPFs will be purged, validated and Indexed in eQPF
25 busmess days of recelpt by tha NSSC.

NBID; Review of

reports and random
sampling, findings from
Intermal roviews

Entering obligatiors and 80% of entries corripleted accurately withn & waorking
FPDS data into procurement  |days from recoiot of CO-signed obligating document;
none to exceod 4 working days.

80% of activities compiated accurately withir, 14
calandar days from receipt of funding andfor sither
requirad dafa; none ‘o exceed 21 days.

for new awards (Phase II) calendar davs from Selection; none to excesd 45

NASA SBIR/STTR iead times [90% of awand packages prepared for signature within 40 |

==l - MG
Urnlaterzl SBIR/STTR 80% of modification actions occur within 4 calendar
Funding Modifications days of racaipt of funding document: nane to exceead 24

. alendar days.

Bilateral SBIR/STTR 60% of modifications prepares for Contracting Officer's

Modifications signature within 21 calendar days of recaipt of notice of
change.' none to exceed 28 calendar days
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N 0z , Review
/ Severtly | Incidents/Problems [maximum dispatch to contractor and 10 maute Lvi2 :,::;mems. o rts
(ESD TEZ, KPI, 2.1.1} maximum ceil & wrap (after contractor has comwewd ardlor samplruepo
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59 |38 ESD Timwe t» EscalateiClose  |85% year 1, 59% year 2 and heyond. 15 mlnuta : i
¢ Severlly 3 Incadents/Problems |maximum diepaich io contractor and 15 minite : L\?fz mm t,Fr.mrl:s
(ESD TE2, KPI, 2.1.3) maximum cali & wrap (sfter contractor has mmpleted andfor aampll?ng
CE & oAz 0 LR 6 I"—
50 3.8 ESD Rught First-Time 85% year 1. 6% year Zand beyond DaA:
p Allocation of Incidents to ~ N 1_352 Rﬂewmd '
Level 2 (ESD TE2, KPI, 2.1.5) tmﬁ},ﬂm
61 [3.8 ESD Wab Service Contant 85% yeear 1, 8% yesr 2 and beyond F s
- Kept Currant (ESD TE2, KPI, N Lefg dDM S
iy ocuments, reports
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ATTACELIENT J-5 NNXIIAADIC
(Contimuzztion of NIKASAAD] )
NASA SHARED SERVICES CENTER
AWARD FEE PLAN
CONTRACT: NNEF1AARC (Conflauation of NNXOSAADLC)

SERVICE PROVIDER: Computer Sciences Corporation

EFFECTIVE DATE: U005, Revised 772472007, Revised 10/1/0
6/10/2010, Revised 52572072 ’ S

CONTCURRENCE:

Sigoed originai on file

Fee Delermination {0cind

APPROVAL;

Procoremert Oificer
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ATTACHMENT 15 NNX11AA05C
(Centimration of 1 ROSALLIC)

Seetion | - Infroduction
Sunumary

The NASA Shared Scrvices Center (NSSC) Coniract SUppParis & broed ranpe of select
fwetional activities for Financial Managemeni, Human Resoures Pro;"f::mem, and
Informution Techuology. NASA has consolidated these solocted b’usmebs and tecknical
seivices thit wers previovaly performed across fhe Agency into e single shg{,;gi 3;.‘,1‘,1.3
ceafer to increuse operationsl efficiency and improve ovemil cnstomer sErvice, B

Purpose

The purposze of this Averd Fes Plan {5 io provids beth geueral and spesific eritara o
serve 83 & baeis for the periedic svaluation of the Servics Pro*,idm"sl{s}?) rer'.:::m;a::"e
This plan covess the sdministation of the eward fus provisions of Conirast No. ”
MNX1 LAACIC, (Coutinustion nf MMXDSAADRIC). Contract NNX05AAD 10 was
H.W?.‘\'dﬂ_:i on iy 17, 2005 and the awerd fee ulen iz effective with e perfarmancs
pericd beginning on Seplember 1, 2005, The conirant wag awa; dad in a.:cwumd;ﬁh
the provisions of FAR Part 15 and OMB Cirenlar A-76, 13 revisad, o

As 5_3:._-@&@ ooatract, continuel improvement in the services provided and the cost for
providiag these services ars crusiel elemenis and (&is avwerd foe plan serves ss the hasi
for measwiing coniractor parformanss, ’ R s

Scope

Unﬁ,f';hp sl'mf'edscgwr:: bmx;mss_modelr ths primary means of evaheagiog performance
ia through the use of metrics, Services being provided by the SP hava agsosinted
;;ﬂe:fermmwe requiremens that are meesiced end compiied on a monthly busis to ensure
that performence stendards sre et while malnigining 2 high lovel of sistemer
satisfetion, While spesific metries eze casily caloulsted for perlormence resausment,
subjective evsivations alzo play & part ia overeli porformancs evalugiion, This pian '

: a a8 T . " = ] » " i g
pw:ldes ior the svaluation of both the objective ang subjestive aspeeis o7 eoniractor
pesiormence,  The following overarcling perameters spply to this plan:

A. The Sm:;ﬂ.'na _Pmﬁdar wiil provide the required servicss 19 the MSSC and the
Agency a8 gt fordh in the conteact, ag modified; (propoeal not incomperated in contzet)

. The term of contraet NNX05A401C, Cost-Plus-Award-Fea (0 .

: . W1C, Cogi-i varl-reg (CF performanss
br..fmf.i e:at:'act is i'rarg Septembar 1, 2005 o Septambex 30, 2010, TShe, *fr;? of tha .
centipueiion contract M 1AAYIC is from Ostober 1, 2010 io Aupusi 31, 2015,
C.  The eatimated cost-plus-award-fee for performing the contimst: :

) ¢ Rl 7 -1 YETOMTIINg ontnustion contras:
NNXHAAQ2C is $221,616,799, The total availsbls ewasd feo (for ol svslimasion pusiods
under the continuesion contast) is §16,230,575.00. The toial ancen; of award fog
avgilsble for euch individual period shall be o3 viated in Appendix & to this pian,
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ATTACHIENT I3 o NMXI11AADC
veontmuation of FIZ05AA0] C)

’:a The estimated cosi and award fos ore subjeat to suvitabls 2djustments aviging
Gom changes or other contract modificatiors,

E. The Fos Deteamiantion Cfficiel (FDO), on a semi-anneal agis, will determine the
awand fee peyable in accordance with this pla,

F. The award fee pmomit and the awerd foe detesrnination rethedology are
uzilsteral decisions mede solely st the dizaretion of the Government, :

Q. The FDO mey unilaterslly change this plen as coversd is Section 5 and rot
otherwize require routnal egreoment ynder the sontmct assuming the Service Frovider
receives notice of the changes 30 caleads:r deys prior to the beglaning of the ﬁ"';’ﬂlliﬁfiﬁﬂ
pericd to viiich the changes apply,

H.  The unearned sward f2o in auy given poriod shell be Jost ans shall nat be carzied
forwazd or “rolled-over” linto subsequent pexiods, The conirsct shall be reduced o reflect
the unearned award fee for each peried,

Sectiop 2 - Organizationa! Stractere for Award Fee Determination

The Diliowing organkzational structure is sstablished for administering the sward fre
pruvisions of the contract.

F- Try Delermicetion Offfcial (¥ o)

h=F A.{'-a ~iti i “-‘IFT £ ]
:I‘h.: rj;}_u isthe Ex?c.mve Director of the WSST, The FDO may degignate an alternate
FDO wien sporopiiate.

The pwimary respongibitities of fie FRO are:

1. Dcﬁemﬂx.ing the wward foe earned and peyable for sach cvaluation period a3
oddresseq in Section3,

2. Chuvnging this plan as addrosead in Section 4 23 approprizte,

3. Desiprating eward fee svalustion boand ruembers.

B. Contraciing Officer (CD)

The primary responsibiliiies of the CO are:

ol

. Berving a2 & Functicnal Performaace Monitor and subtaitting pezformenca
fecdback to the Contracting Offiecs's Techninal Representative (COTR) far
submission t6 the Perfivmuace Bvalveiion Boasd (PEB) and the Fes ’
Determining Cfficiel (FDO).

2. Considering changes in this pien and recommending thows detormingd

apgaopriste for adopton by the FDO s addressed in Section 4,

3. Prepadng FDO coitapondencs in coordinaiion with the COTR.
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ATTACHMENT -5 . MKIIAADIC
(Conlinuation af NNXISAAL] C)

4. Raceiving the Service Provider’s written self-assssement, and/or schadnling
an czal self-nsseasment with the Service Fiovider.,

[0 Contracting Officer’s Ropresentaitve (COR)
Th sesponsibiliiics of the COTR are:
1. Receiving and analyzing evulustion renorts submitted by the Fuactional

Perforraance Msnitors, Servize Provider, 2nd other Performancs informetion.

2. Preparing, trough coovdineticn with the CO, ths Contract Pefomusnce
Summacy Pegori or the SEB and FIO.

3. Freparing FDO cortespondence in eoordineiion with the €0,

4. Proposing chenges in this plen and recommsnding thoge appropriate for
adoption by tha FDO ss eddrassed ia Section 4,

5. Providing input to the CO regacding cost aud business managemmernl,

D, Performance Monifors

A moniicr will be designated for each functicea! arza, gupported by the Service Provider.
NASA wey essign addiicnal perfornsnos monitors cr make subsStutions as GLUEssaTy,
Tho CO serves as the fonstional mouitor for Cost and Business Management,

The prirary Functisnal Moniter sesponsibilities gre:

[y

- Monitoring, evaluating, und assessiag Seivics Provider perforroance in

usoigned avess, including review and velidstion of metrics whare applicable.

2. Pedodicelly preparing an Evelyation Report for the COR and CO,

3. Mosting with the spproprists Service Provider toprescntative as necesvery to
agsure that there are no misconesptions of Service Provider peuformance or
the contents of e eveluation repurts,

4. Recormmending apiopriate chaages ia this plan for consideration as

addressed in Section 4,
z Performance Evaluation Board (PEB)
Chair of the PED: Deputy Director
Deputy Chair of the PER: Direcior, Businces & Adminisiration Offics

The following are voting remabers: Deputy Dizector
[iirecior, Servies Delivery Direotorate
Director, Business & Administration Office

The following iz an Ex-Officio member;
Courael to the Executive Diretor
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ATTACHMENT Jj-5 NNZ1IAAQ2C
(Coatinuation of NNX05AA01C)

In the event of a personnel vicaney mnorg the voting membsrs, the FDO will anpoimt
toipory voting embera to the bosrd, The EEB Chair may sppoiat aos-voting
memnbers 19 assist the Board in performing ite functions.

‘The primary resposibilities of the PEB aze:

1. Conducting semi-ennual evalnaiions of the Service Provider's performancs
thwough review of the Functional Parformance Monitor Evslvation Reports and
the COR” consolidated performance report.

2. Discuasing and approving submission of o, Performance Byvalustion Board

Report to the FDO with recommendations for each ovaluation pedod,

. Consldaring changes in this plan and recornzaending thoss it datermines

appropriate for adoption by the FDO, as addressed in Saction 4 balow,

Lad

Section 2 - bdethod for Determizing Award Fee

"The Service Provider shali be valustad on Techuiesl Cngiomer Sutisfaction, Technieal
Perfonnence, Cost Control aret Cost/Business Management and Smell Business Goals.
The Bezviee Frovider mey eam awaed fee based on jia seores in thage four sreas. Tas
Servies Provider's Performancs shali be ovalusted on 8 semi-annusi bagis, Techuisal
Customer Satisfaction shall be worth 10%, Techuice! Pexformance shall be worih 55%
(55% objuntive/5% subjectivs), Cost Control shall be worth 25% and Pusiness
Menugemant/Sraail Business Goals shall be werth & combined 109 of ike avallabla
awexd fee for each evaluation pariod, Perfoimance wiil be measured in sorczignos with
Contonoi Attechment J-3, Tecknical Exhibit 4, Pavformance Requitemant Snmmery wod
Awrard Fee Flan Appendixz C, utilizing numerieal scoring based on Appundiz B of ihis
plan. Scoring methodelegy is provided in Appendix D of this plan.

A.  Oljective 1t Unparalielad Customer Service

Technical Customer Saifsfaction (10%) — Technical Customear Sotigfection is an
objective meamreraent. Performance is meestwed in accondance with Contract
Altachment J-3, Technizat Bxhibit 4, Performaace Requirernent Summery end Appendiz
€, Weiglitings for T'eshuics! Customer Satisfaction end Technical Performange,

Ench measurs will have a monthly data point in the objective count and g bingzy
asscsarpent will be used (Creen/Not Green)

B.  Objective 2: Leader in Shaned Services Delivary

Technieal Performanve (35%)-350% of Tschaical performance iz an abjective
meesurentent. Ferformencs is mensured in accordance with Contraci Attushrasnt 13,

Technical Bxhibit 4, Performaacs Requirement Svremary and Appandiz C, Weightings
for Technical Customer Satisiketion and Technioal Perfosmence. Each messura will kava
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ATTACHMENT J-5 WRIXI1AA02C
(Continusation of NNYO0SAAILC)

& mosithly datz point in the shjestive count 2ad a binery asscssment will be nsed
(Green/Mot Green), Level 1is 30%, Lave! 2 is 15% ond Lavel 3 i3 5%. 5% of Technice]
Peeibimance will be & subjaciive measuremem: dedicated 0 the o~eeall pocfarmancs of
the Program Managewient and eross cutting fanctions; proactivarzass, rel‘ponsivem}ss,
innovelion/process improveinent, quality, cost conisinmont/isductions sned scrvice
recovery.

Objective 3: Free iors Rasources for NASA Mission Objectives

C.  Cest Conire! (25%)

Overall vost perforinzucs shell be evalusted on such factors as Bovr well the tots] actnal
costs were conirolled u3 compared to total negotisted costs, 23 represenind in NF 533
reports, acd quantifieble cost of Seiencics which the Service Provider hes achieved duzing
the rating period, The anaivsis of negotiaied cost confrel performernns veill Bive
sonsidecation to chinged support requirements, changed siaiutory requirements, and/or
changes beyond the Bervice Frovider's control that irmeast contract sosts,

1. Mermally, the Sexvice Provider should be glven a seore of O for cost copiznl
when thers is a significaat cost overiua within s sontrol. However, the Ssrvics Provider
may receive igher scores for cost control if fhe ovsruz is insipnifcant (less than 2% of
the six-month contract valus/withia ths SP*s control). Ssores should dacinasa shamly as
the size of the overnm inorsases. In sny evaluaticn of Service Provider overron
peorformance, the Govemment shall consider the reasons for the overron and gssess tho
extent aud effectivenass of the Savice Provider's efforts io cortro] op mitigats the
overrnm,

2. The Service Providar should nonmelly be rewerded for an undgcnun within its
sortrol, up to the maximum score allozsted for cos: conticl, provided the average
aumgitcal rating for all other awaid foe ovaluation factors is §0.75 (81% cf'75) or greater.
(the maximmm numarical wating for all criteria other than vos; is 75) An vylerrun ghall
e rowerded es if' the Service Provider has met the estimatad rost of the contruct when the
average iumaisal rating for ell other factors is less than 60.75 (1% of 73) Wit gester
than 45 (6% of 75),

3. The Service Provider shou!d he rewarded for mseting the estimated coat of ibe
contras, but ot to the msximum seore allocatad for cos: coatrol, to the dagres thut the
Zervice Frovider hes prodenily managed costs while meating sonfrest requiremenis, No
ewead shall be given ir this ciroumstance mlass the avorege mimerical rating for all ciher
award fee evaluation fastors iz 45.75 (51% of 75) or greeter,

D. Chjective 4: Businoss Management and Small Business Gozls

Business Management (5%) and Small Business Goals (5%)

~i
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ATTACHMENT J-5

i The Service Provider shail be subjectively ovaluated on the oveall

edministration of the contract. This shall include:

A) Aecuzacy sad tireliness of 21l reporiing requirements,
E) Timeliness and excuracy of propossl subraissions,

MNX11AA02C
(Contimation of NNFEOSAALIC)

C) Overall compliance with nll terms end conditions of the contruct.

D) Cvarall shility and sifectivenass to reepond to oparational and InFnAgerent

problems,

E) Gverel! affectiveness of jts equipment maregemant. This will inshude

maintenance snd avalinbility at time of nced of Servics Provider owned
equipment, a8 well as meintenancs, eveilubility, and agustetability for

Govermuneni Farnisiesd Equipment (GFE) (i apolicabls).
F) Ovsraull affontiviness of mensging subcontracts, This will ineleda e sub-
Servies Providar's cost performance, the business relstions
nnd sub, the level of coopemiion betweta the partiss, and Bae Bervice Provider's
ability to ensure gaslity, seamless service from mubcontres

2 The Serviee Previder shall be evalustsd ori its sucee
buginess subiiontracting goals contained in the Couirnct’s Small Business Subens
Plan. Bvahmtion considersiions include the “yood Gith effost” ads towends mesting
thoge goals, changes rvade te the sontract that may nogatively 1ffest goal achievement
and the ascuracy of subcornhimeiing iufonmetion scbmiited tarongh the Rlecironis
Subconiracting Reporting Systom (28R3). Tha fot thai the contrset’s B
performanee is five-yeais long will ba wken inio account, but it is
progross will be made towerds miecting the nosls 2s e contract m

yosr is one-year in length and pexfozmance shali be measured rel
achievernent for each of thos= years as cptions are sxercised.

i, Relntive imporiance, by evaluzilen periods, of performance elements

Aveluation Pericd 1&2

tors

L4 .

hip between the prime

5% in mesting e amall

ase pericd of
exupucted thet coatin
ateres. Each option
avive to the goal

Semi-Annual Technica] Technieal Coyt/Busimess Totz! |
Hvalusticn Ferformanice ~ Performanes Managemeni ;
Customer
N Saiisfasiion ’
T Totals. % %% 0% 1o |
8
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ATTACHMENT J-5

Evatvation Pevlods 3-6

] NNEI1AA02C
(Coeutinuation of HNX05AA01 C)

Semi-Annnal Techaical Techniesl Covt/Business Total -l
Evaluation Managemeni !
Cwstowrsy Performance i
.. Satisfaction . ';
Tatals I 50% T iR 0%
Evsloation Perlods 7-18
-Sigmi-Annn.ll Technical Technical Coat Business Total
Svalusiion Munagemeni
Customer Performance /Small
Satisfaction Business
Totaly Tt 5 5% 3%, 0% i
{5 %3 A
Evaluation Ferieds 11-20 (if options exercissd)
Semb-Annoal Techuical Technlesl Casi | Business Total
Evalzaifen ' Munagement
Castomer Performanee /Small
. Satisfaction _ | __ Business
Totals 10%% 53% 239, ! 1085 10084
— = A (5% | =

Suetion ¢ -- Quarterly Taedback and Semi-Anana! Award Fee

Evaluations
A, Quarierly end Semi-annus! Feedback

The COR and CO, with input from all performance monitass, will grovids a writien
potformance feedback mepott on a quarterdy besis. Dusdng she quarter thet containg the
end of the sami-ancual awned fee period, the quartszly reports for that nesiod will be
consoiidated wnd s COR 06 CO will issue a conzolidated feedback reort for o

overall performence neriod. Al parformence monitors will mset with their functionsl 5P
ceuntesparis 1o raview the performeace inpui prior to its submission to ths COR, Ths CO

wiil issue the quarterly feedback wepurt to the SP within 10
ends and the consolidated fedback repoit

end of the evward fse period.
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ATTACHMENT I1-5 NMX114A02C
(Continustion of NNX05AA01 1)

B. 5P Self-assessment

Tire Segvice Provider shell present a written self-assessment io the CO pud COPR.
dis_c,nssing {ise Service Provider’s performence over the six-menth eveluation m;io:{. ‘The
witiien seli~assezsment mmst be received withia 10 working days afier the end of the
evaluation psiiod. The vi:itien sslf-assessment is to be 8 wemmary of sizenaibs and
vieaknesses o5 seen from the SP°s pezgpective; it 49 not to be uetﬁ'as & rt:b:;ts& ":a |
government feadback. Ifthe SP desires to comment on the semiannral consolidatsd
feedback provided by the COR andi CD, & written Tesponse dmited to 3 pages shonld be

ycmitted to the CO no later than 10 working days afier receiviag the consclidated
feedbuck report. | "

The OF SelF-Assvsmment shal! be limited to 3 pages with 2 miniroum of 12w, font. Anv

. s, s % TR YL L) A iy ] 1 . gl
pisturs ar graph to Ge ncinded shall bs viuced ot the back of the reapective report as an
= Tur Al j& H e JH =
appandix. All seltsvaluative verformance shall be recarded moder one of the icllowing
eategories:

» ¥ (Sirength)

+ 38 (Siguificant Sirength)

¢ W (Weakness)

«  SW (Significant Weskness)

In accordasuce with Sscion 1.1 of the contrsct’s Quaiity Assurance Surveiliancs Plsn
(QAED), Arcas of Spocial Emphesis (ASE) will be provided to the SP no leter thas 10
calendar days prior to the end of each yerfrinence peried fur svaluation dering € noxt
performance period. Ratings witich refer to an ASE chall heve en “E" nleed in front of
the zating to denote the referencs.  Strengths and wesknesses shall bs lisied in order of
importence.

The SF’s Sclf-Assesaiment shall include its seli-determined adjectival mating (20
resonimendsd numazic soors). '

C.  CO/COR Report to PEB

Semi-aranelly, the CO and CUR will ipest and parforz an in-depth review of the Barviee
TProvide’s writter Seli-Asssssment, the Smetionel Pesformance Monitor svaingiions, zad
other performance infurmetion, &s appropriate. The CO together with the COR, sh=ll
sumimarizo his/her flodings in & Performance Bvalvation Ecport (PER) aod will subinit
the report ic the PER for boerd consideration and delibesations. The Regort will elso be
meovided to the FDO, The report will retommend s siz-month stamnssy adjectival rating
(sos Appendix B) for the Service Provider for each category a8 sat forth in Section Jof ;
{hiz plan, If the SP's self-usscssaent is received in time, the COR shall inctude ‘
eonecu/non-concur coruments rolaiive to the 8P’s solitassassment in the FERL

3
[
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ATTACEHIAENT 1.5 NMNXI1AA02C
{Continuation of NNXOSAACE C)

& U whal frpritad tn 5 i ith & miping i ' i
Ths FER shall be limited tn_.: Pagss whia a mipuom of 12 pt. font, Apy piciure or graoh

to be included shall be placed et tho back of the TuSpRciive report eis un appeadiz. All
self-evalvative performsance shll be recorded nadsr cne of the following categories:
z catogoiies:

s 8 (Strength)

* 35 (Sigrificant Strength)

+ W (Weakaess)

= BW (Significant Weakness)

Ratings which sefer to sa ASE shail have an “E” placed in frent of the maiing io deaots
% ot Sy e pesiy 2 2 4 21k I + u - 2 =
the raferonce.  Strengths and weaknesses sheli be listed in cider of ironoriance,

n, Ora! Preseniations

1. The COR and the SP, il ths 8P slects to, shall provide oral nresemistions to
ke FEB sad FDO; the fizst prasentation will be myade by fhe SP and the cacond viill b
megde by the COR., Upon completion o %o Contraztor’s presentation, the 3% shall be
exovgad fom the meeting, The 3P shall not be preseut during the COR’s peeseniaiion
Each prasentation shail be limiisd to 30 mimtes, The Award Fos Detamaination n:n;f,;ing
shall follow the ors! presentations and pacticipante shall be Fmited to the FDO, PEB.
COTR, CO end Legsl Advisor, ST

2, Prior to the PEB meviing the CO and COR, sbal! mrovidzs the FDO with g
package thal fnctudes the eward fos period’s consolidated feodback report, the SP's sl
asssscment, the SP's reburtal (i sabintited) to the Government's consslideted fredback
and {he raoeiing rinwies and recommnendation of the PEB. Oree the FDO hoz zm*imwi
tha recominandetions and the oral presentations ere completed, the Avmed Fee )
Determiration mesting with the FRO, PES, COR, C0 md Legal Advisor wil] ik nlace
A final Ferforirance Evaluation Report, with » fivel miing, is then prepered by the GO &
COR and gubmitied to the FDO. Based on the ratings, the Servies Provider raay oarm ell
or a portion of the awerd fee availuble during the slv-month cvaluation pericd, The
wwerd fec saraed for the Samni-Anmel Awerd Fee Bvalvation sheld b saleulated 2n
aceordence with Appendix B 2ad Appendix C of this plan,”

The FDG will consider these snd sy other periioant lnformation in determining the
amount of avard fee eamad during the period,

3. A determinstion of the award e eurned for cach evaluntion period shall
be made by the FDO within 45 calendar days after the and of ths peripd, The Contructing
Officsr will adviss the Service Frovider in writing of the sveleaton rasults,

E. Summaury of Aetions/Timeframes for Performance Evaluations

Action a Timeframe
Government changes to Award Fee Plan NLT 30 calendar days priar to next AF period
Areas of Special Emphasis (ASE) NLT 10 calendar days prior to next AF period
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STTACHRATNT 1.5 NN
AL TACHAENT I-5 ) NNAZ11AADIT
(Continuztion of NNXO5AAQI C)

Quartesly Foedback ta SP | MLT 10 working dava a

Somi-onmual Consoiidated Feedback to SP_| MLT 10 working dai: aag: E—ﬁﬁﬁ'&"’@

SP written selr-assessmont MLT 10 working days after AF period ends

SP rebuttal to Gev't consolidated feedback [ NLT i0 working days after receipt of report ji-
CO/COTR ienoit to SEB MLT 7 working days bafore board meets
gFﬂP;rc}:age to FDO : NLT 7 working deys afier PEB mcets i
Oral Presentations NLT 40 calendar davs i - ]
Avrard Fee modification issucd NLT 45 calendar days “‘&'ﬁ;ﬂﬁ :g:
Mote: Semi-gnmual consolidated foecdback will be provided within 10 working days after

the sward period ends, but cost feedback canmot be provided until recei
ki pro after receipt of the 533

Section § - Changes In Pisn Caverage

A.  Right to Make Unilateral Changes

Any metters covered in this plar not otherwise requizing mutusl agresment ynder the
eom:'ac.t mey be chengad umlatem]ly by the goverament prior to the bezinniag of sn
eV?l_l.l‘:’ﬁ'mn period by pm.vuilng 2 30 calandar day notics to the Service Frovider in
viriting, The changes will te mede without formal modifications of the contract,

B. Steps to Change Flan Coversge

The following is a summary of the principal actions involved in shengiag plen covaiage:

Aciicn hacule

CO/COR considers proposed changes Ca-going

CO/COR dreft changes On-going

FDO reviews and approves chaiges Prior to . -
Adminiztrative chenges gngom;ﬂd of each period

* Administrative chenges shinll be ot the discretion of the COR and/or CO and mev be

made af any tims. o CO abd mey be

C.  Method for Changing Plan Covernge
The method to be followed for changing the plan coverage is deseribed below:

1. Personael involved in administration of ths award fae provisions of the contract
arc encoursged to recommend plan changes with a view toward changing
management ::nghasz.s, motivaiing higher performance levels, or improving the
a*.'«mld fee dgiprm:patlon process. Recommendled chmnges should be gent to the
CO lor consideration. The CC shell then dreft appropriste chenges to the plan.

2. Priar to tizs end of each evalypation period, the CO will submit its recommeaded

12
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ATTACHVENT I-5

) . MNX11AA02C
{Continuation of NNX05AA451 (o}

changes, if any, applicsbls to fhe next evelvation period For approval by the FDO
with sppropriste cominents and justification. I the shtnoss o mgmr{ant: the
revised plen must be 2pproved by the Irocursmens Oﬂ:ic:‘;r ufior Ffj{_) -:n:.w

At leag: 30 deys before the beginging of eech evaluation period, the CO will
notify the Ssivice Provider ia watting of acty cheages to be ﬂppiig"i' d:ui.u the
nexct pariod. I the Service Provider is ot grovided with this notifization, then
the existing plan will continug in effset for the gext svaluation pariod, m:lcss.l the
Serviee Fiovider caneurs in meking the ehaags offective earfior, ‘ |

i
L

RELEASED - Printed documents may be obsolete; validate prior to use.



ATTACHMENT J-3 NNX11AAQZC

(Contintiation of NNX0SAA0IC)

APPENDICES
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ATTACIIVENT J-5 NRNX11AA0C
{Coutinuzrtion of NNH05AAL1L)

APPENDIX B

Awird Fee Grading Table

Range of

Adjectival Performance

Rating Points Descrigtion

Excellent 100-91 Of exceptional mexit; exemplary
necformaiice in a timely, efiicient
ard economical marnar: very minor
(f 2uy) deSciencies with no sdvarse
2ffect on overall performance,

Very Good 90-81 Very eifective perfarmancs, flly
responsive 1o cortract; conirsat
squirements accorsplished in a
tieely, efficiexnt and econominsl
menner for the most pest; ouly minor
defiziencies,

Clood 80-71 Effective performance; fully
YeSpOTSive 10 contract requirements;
reportzble deficicacias, but with Litte
ideatifisble ¢ifsct 0a oversll
peciormunce,

Satisfactory 70-61 ideets or stightly crrceeds minimum
Aceeptabls standerds; adequate
results; reportablz deficiencies with
ideniifieble, but not substertial,
effecis on oversl] performance.

Poor/Unsatisfuctory 50-0 Dacs not incet miatinum aceaptable
Stendards in ene or mors &mas;
remedial acion required in one or
mos2 areas; deficicacics in ons or
more arvaz Waich adversely affect
overzll perforinpnes.

‘The Servise Provider will not be peid any award fes when the toial awazd fee scors is
Poor/Unsutisfectory (ieas than 61}, In order to carr: a total overal] miing of Bxcellent, the
coriract must be under cost, on or ahead of schedule for thoss iasks tied to a scheduls,
and be rated ewndelleni for Technical Performance,
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ATTACHMENT 1-3

Appendix 1): Criferin Ratiag Compaiutions

NESC 8P CONTRACT NNX11AA02C (Contisuation of NNXC54A01C)

AWARD FEE FOR EVALUATIGN PERICD &

NNX11AA02C
(Coniinmaiion of NNX05A401 0

Tvghiation Criterin/ Performanc
1] It
Sub-criteria Weights Rating Rhmua}-:z: .
1, Technical Cusiomer Sadsfaction  10%  10% X =
2. Teshnical Performance 55%
& Ohijective Evaluation 50% X -
b. Subjective Evalsation 5% X B
1, Cost Coniro! 256% 25% X
4, Dusiness Mgmt/Simall Businsss 0%
i, Businoss Mamsgemeat S5 b4 -
b, Ems=il Tesiness % X -
Numaericul Seore:
Adjective Rating:
Meximum Award Feo Aveilable this Porlod: 2
Aveard Fee Propoged (%): $
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E 05-2907 (Kr-,~15 fizar
AR DL A bl AR AT ] }t t?: ?it-::j?'z.’.fn
REGISTET OF MAZH ISTEOMCIYICHES OEER
THE SEIV. CE CONTRALCT ACT
By direction of the Sacretury of Laboes

Mviglion gf

Dians C. Eoplessii
mge Determinstions

Ddreotor

Vad.wiol .erov on 067177

LR T T T ":N-’??J..:.‘ M
U. 6. DEPARAODT |m1 -
WASE MO ROUR. DIvygrng
MARHTROTON D.C, 203210

Wage Determipation o, Zpi
- Bevicim ¥o.; 15 V07
Dats 0f Reviaion: 06/13/3011

—

L3

Staves: Alebesm, Tooosooes P o - e _—
Area: Alabews Covntiss of Colbert, Fraskiin,
Limastons, Madlecn, , Marohadl, l!rmm Leudardnls, Lawrence,
Teonesces Comnties of Gilew, Lewretow, Lincols, Moers ayr:
[ X p:
oocry -"ﬂ-‘;l Bemefits Required Yollow the Cocupetiooel Listing=s -
- hdednistretive Bupport And (lexi Occupat Lons FooTROTE R
01001 Accounting Clexk T Teeaes
931012 Accounking Clark IT 15.47
01013 3ccomnting Clerk IIr 14.65
01020 - Adminiotrative sgsistent I6.77
01060 - Court Reportar al.37
#1051 pata Entzy Operutor I i2.18
01052 Data Entzy Operator I 11,95
01060 pilspeicher, Notar Vehicls 1139
:;::: & :::t_t Prepazation Cleck 15.33
{eating Machina Oparator
01111 Generel Clerk T g:g
01112 Qeneral Clazk Ir 10.8w
01113 Genscnl Clexk IIT Li.87
01120 - Housing Saferral Assistant 13.88
0114) mesmger Couriex 1918
01191 - Order Claxk I AD.07
alﬂi‘:i Ozdar Clerik IT 12.88
Parsoomel Aasistant {0 Cymmsr: i5.0
01263 Pexrwomoml Assistant :‘mmg }.r 14.18
01363  persoome) Assisbant (Eeploymemb) rry A6
m;: frodoction Comtrol Cle=k 17.70
Recwptionist -
0199C fAemtal Clmk - g::
01900 Bcheduler, Malntensncs 13.57
01311 Becretary I 15.33
01317 Becxwtary II 1333
01313  Esorstary X IT.18
01320 - 'Sacvice Order Dispetchor i9.14
Giald Dupply Techniclan 13.:3
G476 Bur=ey Worler 21.37
81331 Trovel Cler I 16,81
p1532 Traval Clesk IT 1l.08
01533 froral Claxk IIX 11.72
01631  mord Poscaseor I 13.56
01612 “ord Processor TZ i3.13
DEL3  Yed Poacesecs 11T 14.723
05000 Awoeotive Service uccupetisms lt.48

bitreliv mevs sarded wevar ool foves s, ot THE 30T gt
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ﬂ!ﬂﬂ' Mm m m;‘ r:"h.r |] o
030L0 Fuvomotive Elecorician
03040  Matcmotive Qlass Tastall.ar

05110 sobils Squipmemt Bgryicar

05130  dotor Bouipment Mebal Nerhanic
O5.50 votor Equipment Metal oxker
05230 ibter Vahicle Mechenic .
05320 otox Vehicle Nachanic Helper
05250 Motor Yehicis Tpholstary Vexkar
05380 kotor Vehicla Wrecker

05340 Radistor Repails Bpeislist
G537 Tire Repnirer
05400 Tracemissicn Repalr Speuislist
07000 - Food Preparstion And Sarvice Oooupations

g7010
07041 - Cock &
07043 cook I
07070 Disbwusher

07130 Food Burvios Yiorker
07310 Heat Cutter
07360 Waiter/feitsces

080110 - mlectroatatic Spray Painter
05040 - Fomiture REandlar

89080 Purniture Fefinishe.

09050 Furnditurs Refindshe: Helpe::
09110 munitwes Repairer, minor
03130 ppholsterer

13000 - QGenervl Ssrvices and Bupport tlong
1lD30 » Vobdclen e
11060 Elewatdrs Opezator
11090 - Qardenar '

11132 EBoucelossolng adde
11156  Jmaitou

11110 Laborwr, Grounds Mulnteosnes
L2460 - Mold or Housemmn
1136%  prunsr
112370 Tractor Opermtor
11330 - Trall Maisntenance Worisr
11380 Window Clesner
13000 - Health Decupations
12010 melulance Doiver
13011 Besath 1lloochal ‘I'whn.t;;‘l.n
13012 Ceovifisd Ocoupations Tharspiet. Assistent
13020 Dautal Faslstant
12025 - Dental Bygienoiet
13030 - &g Technician
120358 Fectranswodiagnistic Technologl s,
12040 Emogency Fadic,]l "eokniais
3071 Licsnsed Fractical NMuzse T
Li072 tiowmsed Pructical Fursas IT
12100  hediual Assistant
AN Med.twmd, Laborwi:ory “echuiclen
12160 redical Record Cler
2190  uadical, Recomd.Yechnician
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IR210  fulear Nedlcion Teckeelogie
12731 Wursisyg ssaistenc 1
13222  wursiog Assistant rx
13213  Pureirg Assistanc iz
12224  Kursing Jssisten Iv
13335 oOpticcl Clepanner
1373§ Optics) Technicias
A3350 Phaowecy Technicisn
11280 Fhlsiwotonist
13305 Radioloyic Technologist
13311 Engistersd Muroe T
12517 Eagistered Burss TI
'i313  Reglstered Nurse IT, Specialist
133;; Regintsred Furse iz
133 Rogistersd Werse 11T, Assstherdst
13318 sgistered Rurse IV
13317 Schaduler (Drug and Aloohol Test:ing)
13006 - Informmtion And Arts Oooupuiices
1361 Exhibive Fpecisiiae X
13012 Exhibite fipecialist 17
£3013 ~ mwhibivy Bpecialist rTT
1304l  Yllustemior I
13082 Illustrmter I
1304 rllustester Try
13047 sdbwarisn
13050 - Library Adde/Clark
13054 ribrary Iﬂlﬂ!!ltllﬂi!‘ﬂilﬂlﬁur Syntone
Administracor
13058 - Librory Techalcian
13061 Bedis Epeciatist T
LI062  Madia Spaclaifst I
13063 |(¥edia Gpeciaiier 11T
13071 - Fhotographer I
13072 Phocographer IT
13073  Photographer IIT
13071 rPhotogrepher IV
1307% rFhotogragher ¥
13110  Video Techniian
12000 - Inforsation Technology Oamupetioas
Li0dl Computer Opevatos r
14042 ~ Computer Operatcr IT
14041 - Computer Operator ITT
14044 Computer Npaxatar IV
L4645 Computer Operator v
iA07L - Computer Programear I
S o - (s 1)
14073 - Comguter Programser IIL g 33
14074 Computer Progremesr IV (ses 1)
18101  Computar Sywtssw Auslyst © (see 1}
14i02 Computer fywtems Acmlywt 1T inee 1}
13103 Systems Anclyst YIX Ises 1}
14150 Equipment OCperator
14160 perscoal Computer Support Techmicien
15600 - Imstructionsl Ocoupst:ions ‘
i:ﬂll alrorer Training Devices Inerructor (A ted)
030  Air Cyer Truinivg Devices Instructor (Pile:!
15050 Corprrer Sesed Training Bpreisiigt / Inseructor
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13060 Blueertione]l fechmalog’sr
pm + PLight Tastrustor ipilst 10,53
i3080 Grephic Arcles J5.72
i;:; Techales]l mMmstruccer a.00
Technicnl Instrootes/
15210 - Tast Proctor VONESS Dealapat 0y
15120 - Titer 17036
16000 - Luundry, Ory-Clesning, 1
16010  Assembiler ng, Presning And Related fevuput:ions eas
16030 - Counter Abtendmn® i3
;..EHI :;rnﬂlm 5.30
£070 sher, Flmcwerk, Mach 3
I:nn Pruapear, Hand ! . 1:;;
#6110 Preaser; Hachips, Dryvlsmning l:
:gj‘; Freaser, Machice, shirts l-;:
Freveer, Machinas, Wearing kpparal, §.10
16190 - Sewing Nechine Qearator Samogey 5.30
16220 Talley .,
umﬂ Enzher. Maching - il.6d
- Uackice Tool m And m mln- »
15010 - Eachine-Tool Operater (Tosl h-]h o8
nm-ﬂ = Tool Rad Dis Enker .ad.44
- Eatarials Handling And Pucking Occopat Long 9.
21020 . Forkilft Operwtos :
21000 material Coordimaror 1d.m2
2i040 matorisl Epediter i9.18
21050 -~ Eaterial Esndling Tabores is.1o
il.’:ﬂl Order Fillex ig.48
1080 - Froduction Line wWorker [Food -
L0 - Wilgping Peckur Veoosesiag .5
1130 Shipping/Receiving Clark i,
21140 - Btore Vooksr T ﬂ.::
41179 Stook Clask 13.08
21210 ‘Yools A= Furts Antendent 16.35
21410 . Harshoonss Bpecizlic .m
23000 - Eechanica And Emintensnce And .
- Repair Occupetions .-
23011 - Rircrafl Bechasic T a20.61
23022 Adrerafe Bichenmic 1T 12.34
13023 - alrexnft wachenle ITY 3.3
33040 Adrcrmft Mechanic Exipex 20,32
d3050 - MAdrereft, Palnter 17.44
23060  Adrvoxaft Borwicer 19.32
J3080 - Adre=aft Workas 19,34
23110 Applisnce Mochanic n.n
23120 Eoycle Espairer 18,04
231323 Cabls Splicer 14.66
23:30 - Corpsater, Ualotemuncs 19.76
23140 - Carpat Laywy i7.58
13160 Electricism, Maintsnancs 17.2%
33101 - Heoctronics Technicies Baintmsnce Y 3.1
23182 Xlectronics Technicisr Maistenence T 19.44
23183  Klectromics Techrician imistenemes ITT 25.53
23760 Pabric Eorker E.82
25288 rire Alaam Bystem Mecomnio i6.5
I'ﬂ!ﬂ Fire Extvinpufnber Reputrer 10.79
23312 Fuel Metolbutice Systes echenis 15.72
2312 el piskridacion Systes uUpsistor 16.79
23170 QGeseral Umirenance "jorles 14,80
i5.43
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23380 Greand fupmore Bouipmant
2330:  Ground Suport Squipmnct Services =
- AL
4338 Ground Bpport Bquipmsat erriar
380 CGunemith I ;::,;.
233927 Guumaith I3 15.48
B e 2 o
» wh : 3
et tion And alz-Conditicning ;:.;:
~ Boating, Ventilation aod Ad Combds
Mechenic (Aescarch Fecility}. ) i 15.30
m:: - Heevy Bguiresst lschanic
purutor 20,
Rl Eme i
¥/ Ehal bee Merhiarid ¢
23670 - Labaver g::
21510 - Lockemith 1138
30 Machinery Maistonence Wechanic 3
23550 machinipt, Maintinancy g:::
23580 - Maintenoncs Trades Belpwr 12.58
23591 Eotrology Techoioias I 4.
23592 Tackmicine I 11.03
13593 - Metrology Teemmicisw ITT 43.00
13640 ~ mil i UG
g::: - Offica Mpplisnce Repairer 20.67
- . aa.
23790 » Pipafitter, Meimiemnce 1‘?,::
g:;n Plmsber, Haintemgrey 19.29
0  Posudveulie Sysitess Hachaniw
23950 Figger ilﬂ
43070 - Boale Wechumic. 10,83
23890 - Shest-detal Worker Halntenanrs al
33910 Gmall mgine mechanic o
23931 . ous Keebasic 17 08
43932 Tolecomsmicstlons Kechanic 1T 15.89
23950 - Telwphooe Linsen 0.7
43960 - Walder, Cosblaation, Maintssance 15.60
23565 ell Driller 18.28
23570 woodoraft Worker 18,03
23580 - Woodsorkar i8.20
24000 - #ecwmonei Beads Ocoupationn 18.23
4570 - child Core Attemdamt
4580 Child Care Center Clerk %56
44610 - Choxe Adde . B in.68
24620 - Famlly Reediness And Support Bervicas 1C.19
Coordinator 12,81
14630 - Homeswmlkes
25000 ~ Plent hod Sywtem Opexatioos Occupai-ions 13,
25000 Bodlar Tendur =
5040 Scwwgw Flant Operator 20.75
25070 Eoatiooexy Eoginser ia,
A5190 - “entilation Epmipment Tender 20.75
3!:.1.0 hl:u:t!'i-t-t Flant Opwmrator 14.85
17000 - Protective Bervige Ouccupations &
27004  Alearm Mmitor _ e
27007 Baggpage Iaspechorn 13.03
27008 Corrections Officor ° 10,88
27010 Court Security Offlcer 15.29
27030 Detec:io Liyg Mandlay 16,82
i7549 Detantion Officers 13.55
15.38
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26350 - Rark Atcendant iAide)

28510 Rocresticn Alde/Baalth Freility Attepdsr
W51 Recreabtion Bpecisiist

20630 @parte Officisl

1WEN0 - Svismisg Fool Oparstor

!n:ll-n - 'ﬂmlm
ooLe Traffic Costrol Bpecialige, Venter [ErD) imea 2)
30001 air Teaffic Costrol Speolalint, Statios (meor (aee 3}
30012 n:mxummr,, Terminnl (PFO) oes 31

30033 - Teckmician IIT
30030 Cartogrephic Technisisn
30040 Givil

30061 Drafter/CAD Operator I

30062 ~ Draftexr/23D Oparator YT
J00E3 - nlnlﬂlifﬂlnlﬂyltltnr i
30064 Drefier;CAD Operator IV

30084 Eogineeringe Twchnielgn IV
30085 Ingisenring Techndelan v
300806 - Eogineoaring Technicisn VI
30090 Eoviroomental Technicisn
30310 - Laboratory Techuicisn

0240 Kathoemtica) Twchmicimm
30361 Faralofml/Legel Assiscent T

30383 Paxelegal/lega! Assistent ITT
30364 PMammlcoml/Legal Asaletint Ty
330  Fhoto-Cptlos Techmicisn
30451 Technimal Mriter X

30465 Toomical Writer' IIT

30491 Unmploded Ordosnce (0x0) Techmician
30453 COoeploded Ordounce [UED) Techmicin: rr
10453 - Doerploded (rdnancs (OO} Tochnicntes, »yv
0494 mexplodad {UZD} .Safety Escory

30455 Unexpioded (TXD) Bwoep Ferscone]
mu-mm.cmmmh jnmy 5)
Burfass Programs
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ligg f 'ﬂwmtiur..ml; Eripment ol
o oogon Operatiza Ooouparicas .43
31030 Pus xS wpr 16,71
31043 Drivor Courier u‘“
31260 FParking and Lot 3 tiesdear 1336
31290 Ettis Bur Drives 20,11
31310  Tuxl Driver 16.25
3381 Truckdriver, ight 10.50
31367 ‘Pruckdriver, Medivm “‘“
31363  Truckdrives, 26,82
e £
9050 Dusk Clesk 3.38
!,::;: ) Labore '..u
tory Anims! Oaretakey T 22:“
997251 - Labormtory Animsl Carwtake

99310 Morticiss n 1 E
99410 Peut Coptroller a2.63
93510  Fhorefin{shing worksr i3.76
89719 Recycling Laborer 11..55
99711 Recycling Bpeciclist 16.15
99730 Mefuse Collector 16.30
;:gn - Balas Cleck 12,7

95820 - Bchool Crossing Guard 1.
99830 Burvey Party Chief u'g
ooy o 17.7%
99632 Purveying Technician 6.5
39840 Vending Machine Attimdant 4.9
2204)  vVeading Machine Megsirer 13.90
93843 Vendiag Machins Repairer i5.:
Ealpes £3.%0
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